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Executive Summary:

This policy statement sets out the School’s arrangements for managing the access of providers to

pupils at the School for the purpose of giving them information about a wide range of progression
routes post 16 and post 18. This complies with the School’s legal obligations under Section 42B of
the Education Act 1997.

Related Policies:

Careers Education Policy

Child Protection

Confidentiality

Equal Opportunities/Inclusion
PSHCE and Citizenship

Assessment, recording and reporting
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Pupil entitlement

All pupils in Years 8 to 13 are entitled:

To find out about technical education qualifications and apprenticeships opportunities, as part of a careers
programme which provides information onthe full range of education and training options available at
each transition point;

To hear from a range of local providers about the opportunities they offer, including technical education
and apprenticeships — through options events,assemblies and group discussions and taster events;

To understand how to make applications for the full range of academic and technical courses.

For pupils of compulsory school age these encounters are mandatory and there will be a minimum of two
encounters for pupils during the ‘first key phase’ (Years 8 to 9) and two encounters for pupils during the
‘second key phase’ (Years 10 to 11). For pupils in the ‘third key phase’ (Years 12 to 13), particularly those
that have not yet decided on their next steps, there are two more provider encounters available during
this period, which are optional for pupils to attend.

These provider encounters will be scheduled during the main school hours and the provider will be given a
reasonable amount of time to, as a minimum:

Share information about both the provider and the approved technical education qualification and
apprenticeships that the provider offers;

Explain what career routes those options could lead to;

Provide insights into what it might be like to learn or train with that provider (including the opportunity
to meet staff and pupils from the provider);

Answer questions from pupils.

Meaningful provider encounters

One encounter is defined as one meeting/session between pupils and one provider.

Meaningful online engagement is also an option, and we are open to providers that are able to provide live online
engagement with our pupils.

Previous providers

In previous years, we have invited the following providers from the local area to speak to our pupils:

Stamford College;

University Academy Holbeach;
Steadfast Training, Spalding;

Boston College;

Employers providing apprenticeships;
Universities.
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Destinations of our pupils

Last year our Year 11 pupils moved to range of providers in the local area after school:

Year 11:
144 students in the cohort

123 students attending a sixth form in a school:

Year 11 Destinations Sep 2022 (144 students)
Spalding High School 81
Spalding Grammar School 32
Queen Katharine Academy, Peterborough

Springwood High School, King's Lynn

The Peterborough School

The Deepings School, Deeping St James
University Academy Holbeach
Bourne Academy
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Notre-Dame High School, Norwich

18 students attending colleges for A Levels or vocational courses:

Year 11 Destinations Sep 2022 (144 students)
Stamford College

College of West Anglia, King's Lynn Campus

Boston College

Moulton College, Northamptonshire

Peterborough College

Banbury Bicester College
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Riseholme College

3 students on apprenticeships, 1 at Coveris, Wisbech, 1 at Mossop & Bowser, Holbeach and 1 at Belgravia Block
Management, Peterborough.

Last year our Year 13 pupils moved to range of providers in the local area and nationally after school:
Year 13:
There were 91 students in the cohort.

University applications:

75 students gained a place at university (including 2 students with deferred entry for 2023)

Number of
University Students placed
at this university

Anglia Ruskin University 2
Bath Spa University 2
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Birmingham City University

Bishop Grosseteste University

Brunel University

Buckinghamshire New University

Coventry University

De Montfort University

Harper Adams University

Hartpury University

Kingston University

Loughborough University

Newcastle University

Norwich University of the Arts

Nottingham Trent University

Oxford Brookes University

Royal Holloway, University of London

Staffordshire University

University Centre Bishop Burton

University Centre West Anglia

University College London

University of Aberdeen

University of Arts, London

University of Bath

University of Birmingham

University of Brighton

University of Cambridge

University of Derby

University of East Anglia

University of Exeter

University of Huddersfield

University of Hull

University of Kent

University of Leeds

University of Leicester

University of Lincoln

University of Liverpool

University of Nottingham

University of Plymouth

University of Portsmouth

University of Salford

University of Surrey

University of Sussex

University of Westminster

University of Winchester

University of York
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Progression routes other than university:

18 students have a progression route for 2022-2023 as follows (this includes the 2 deferred entry university
applicants):

e 8 students have or are seeking jobs;

e 1 student has a degree apprenticeship;

e 4 students are studying FE courses (2 students - Leeds University of the Arts - Foundation Art Diploma, 1
student - College of West Anglia, 1 student — Peterborough College);

e 5 students are working or volunteering as part of a gap year before applying/re-applying/going to
university.

In summary, 80% of students gained a university place for 2022 entry and 20% of students have an alternative
progression route for 2022-2023.

Management of provider access requests

Procedure
A provider wishing to request access should contact:

Dawn Bushell — Careers Leader — dawn.bushell@spaldinghigh.lincs.sch.uk
Tel: 01775 722110

Opportunities for access

The School offers the six provider encounters required by law (marked in bold text) and a number of additional events,
integrated into the school careers programme. We will offer providers an opportunity to come into school to speak to

pupils or their parents or carers.

Please speak to our Careers Leader to identify the most suitable opportunity for you.

Autumn Term

Spring Term

Summer Term

about
technical/vocational
routes post 16

assembly - local
training provider
e C(Careers

Year 8 Post 16 Apprenticeships | Careers Fair —variety of HE/FE
assembly — local college | & employers
Year 9 e PSCHE session with e Post16 e (Careers Fair —variety of
local school/college Apprenticeships HE/FE & employers
about assembly - local e (Careers presentations
technical/vocational training provider from a range of
routes post 16 e Careers employers & providers
e Careers presentations
presentations from from a range of
a range of employers &
employers & providers
providers
Year e PSCHE session with e Post16 e 1:1 Careers guidance
10 local school/college Apprenticeships appointments with

careers adviser
Careers Fair — variety of
HE/FE & employers

e Careers presentations e Futures Day — Range of
presentations from from a range of employers/employees,
a range of employers & DWP & other providers
employers & providers
providers
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e Careers presentations
from a range of
employers & providers

Year PSCHE session with Post 16 e Careers Fair —variety of

11 local school/college Apprenticeships HE/FE & employers
about assembly - local e Confirmation of Post 16
technical/vocational training provider education and training
routes post 16 Careers destinations for all
1:1 Careers presentations pupils
guidance from a range of
appointments with employers &
careers adviser providers
Post 16 provider
open evenings
Careers
presentations from
arange of
employers &
providers

Year Careers Post 18 ¢ Planning Day -

12 presentations from Apprenticeships Apprenticeship training
a range of assembly —local e Careers Fair — variety of
employers & training provider HE/FE & employers
providers Careers e Careers presentations

presentations from a range of
from a range of employers & providers
employers &
providers
Year 1:1 Careers Post 18 Confirmation of Post 18
13 guidance Apprenticeships | education and training

appointments with
careers adviser
Careers
presentations from
a range of
employers &
providers

assembly - local
training provider
Careers
presentations
from a range of
employers &
providers

destinations for all pupils
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Premises and facilities

The School will make the main hall, classrooms or private meeting rooms available for discussions
between the provider and pupils, as appropriate to the activity. The School will also make available
specialist equipment to support provider presentations. This will all be discussed and agreed in
advance of the visit with the Careers Leader or a member of their team.

Meaningful online engagement is also an option and we are open to providers that are able to provide
live online engagement with our pupils.

Providers are welcome to leave a copy of their prospectus or other relevant course literature with the
Careers Department.

Complaints:

Any complaints with regards to provider access can be raised following the School Complaints Policy
(available on the School’'s website), or directly with The Careers & Enterprise Company via
provideraccess@careersandenterprise.co.uk
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